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18.08.1 Workload of Professional Librarians 
(a) The normal work week for a professional librarian shall be thirty-five (35) hours per week, scheduled 
fairly and equitably during the operating hours of the Libraries.  
A librarian will not normally be required to work more than one (1) evening per week or on consecutive 
weekends.  
 
 Librarians shall be entitled to request a flexible distribution of the thirty-five (35) hours per week for a 
specified period of time from the University Librarian/Dean, Faculty of Law or designate who shall 
consider accommodating such requests taking into account operational needs. Where a request for the 
flexible distribution of the thirty-five (35) hours per week is denied, the University Librarian/Dean, 
Faculty of Law shall set out in a written reply to the employee the reasons for the denial. 
 
The  workload of professional librarians shall, consistent with their specialties and qualifications, 
include public service, collections development, and bibliographic control. The workload of librarians 
shall, also consistent with a librarian’s specialties and qualifications, include professional development, 
research and scholarship, and service to the University. 
(b) The University Librarian/Dean, Faculty of Law or designate shall be responsible for assigning in 
writing the general responsibilities of librarians in the light of the individual’s specialties and 
qualifications, and in the light of the Libraries’ and the University’s needs and priorities and consistent 
with the normal work week of thirty-five (35) hours. The University Librarian/Dean, Faculty of Law or 
designate shall ensure that the assignment of duties and responsibilities is fair, equitable and reasonable. 
Within the components of public service, collections development and bibliographic control, 
responsibilities shall include working with colleagues, supervising non-professional staff, and providing 
services to Library users. The University Librarian/Dean, Faculty of Law or designate shall meet with 
each librarian once each year to review the assignment of responsibilities. If the responsibilities of a 
librarian on sabbatical or leave of more than one (1) month are assigned to another librarian, the written 
assignment of responsibilities shall be modified for the period of the assignment. An increase in librarian 
workload which is in response to changing circumstances shall not be unreasonable and shall not be 
considered as establishing new norms. 
 
(c) The workload for librarians shall be established with due regard for their research and scholarly 
responsibilities. Release time shall be made available, within the scheduling of the normal work week, 
so that librarians may pursue research and scholarly work. The librarian desiring release time shall make 
application through his/her departmental chairperson to the University Librarian/Dean, Faculty of Law. 
Such requests shall not be unduly denied. 
 
(d) In the assignment of workload the University Librarian/Dean, Faculty of Law or designate may 
reduce assigned responsibilities of a librarian in candidacy to enable the librarian to engage in 
professional development, research and scholarship. 
 
(e) A librarian shall be entitled to twenty-two (22) days during the eleven (11) months of professional 
obligations and responsibilities to the University to pursue professional development, research and 
scholarship. This entitlement shall be made available within the scheduling of the normal work week. In 
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order to ensure the orderly carrying out of a librarian’s responsibilities and the Libraries’ 
responsibilities, a librarian shall inform his/her department head at least one (1) week in advance of 
when these days will be taken. Entitled days for professional development, research and scholarship may 
be accrued. Normally, no more than two (2) weeks of accrued entitlement may be taken in any four (4) 
week period. 
 
(f) Up to six (6) half course-equivalent releases, one half course-equivalent release per successful 
applicant, will be available annually to support research projects. A half course-equivalent release 
comprises the equivalent of one (1) day per week over six (6) months. Librarians may apply for a half 
course-equivalent release in each of the three (3) years. Applications will be submitted to the Office of 
the University Librarian and must include a detailed proposal of the project to be supported by the 
course-equivalent release. Applications will be reviewed by the Research and Awards Committee, which 
will, as appropriate, make recommendations to the University Librarian/Dean, Faculty of Law. Where a 
recommendation is denied by the University Librarian/Dean, Faculty of Law, the University 
Librarian/Dean, Faculty of Law shall set out in a written reply to the Research and Awards Committee, 
with a copy to the applicant, the reasons for the denial. 
In the interest of maintaining effective scheduling of library  services, plans for when the half course-
equivalent release will be used must be approved by the University Librarian/Dean, Faculty of Law or 
designate in consultation with the Department Head, as appropriate. 
18.17 
The parties recognize the need for the Libraries and the professional librarians to maintain effective 
public services, collections development, bibliographic control in support of academic program, research 
and scholarly pursuits, and therefore, the need to halt the erosion of the librarian complement. In pursuit 
of this objective, the parties have agreed to the Letter of Intent as per Appendix I. 
18.18 
Reassignment/Transfer 
The assignment of responsibilities may require the permanent reassignment of a librarian from one 
department or branch of the Libraries to another. Normally such reassignment shall be effected by the 
University Librarian/Dean, Faculty of Law with the consent of the individual librarian and the 
Chairpersons of the departments or branches involved. The parties recognize, however, that in 
exceptional circumstances, the effective management of the Libraries may require that librarians be 
reassigned without their consent. 
 
In such cases, the University Librarian/Dean, Faculty of Law shall  continue to take into account the 
specialties and qualifications of the librarian involved, shall effect such reassignment only after 
consultation with the individual librarian and Chairpersons of the departments or branches involved, and 
shall give reasonable notice in writing to the persons concerned and the Association of the decision to 
reassign. The written notice shall state the reasons for the decision to reassign, and the exceptional 
circumstances that render it necessary. The University Librarian/Dean, Faculty of Law shall inform all 
librarians of the reassignment. Professional librarians who are permanently reassigned will retain 
continuing appointment, rank, seniority, salary, and the years of service toward sabbatical leave 
application, pension, and all similar entitlements. 
18.19 
Length of the Academic Year 
Faculty shall be available for on-campus responsibilities from one (1) full week before classes 
commence in the session in which they are teaching until the consideration of grades by their department 
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or Faculty at the end of the appropriate session, and shall make themselves available, on reasonable 
notice, to address grade information requests after such departmental/Faculty considerations, subject to 
clauses 18.20, 18.23, and 18.24, below. 
18.20 
The nature of the University’s work is such that all faculty members share responsibility for the 
administration of the affairs of their respective Faculty and/or departments, and for the year-round 
supervision of students. Thus all faculty members not formally granted leave may be required to assist in 
the carrying out of the affairs, responsibilities, and academic obligations of their Faculties and/or 
departments throughout the calendar year. 
(a) In order to ensure the orderly carrying-out of a faculty member’s duties and Faculty and/or 
department responsibilities, faculty members shall inform their Dean or designate of their planned 
summer schedule, indicating the anticipated vacation period. Assignment of summer duties shall be 
equitably shared among members of the Faculty or department. 
 
(b) Faculty members appointed to administrative duties shall inform their Dean or designate, or the 
Vice-President designated by the President, in advance of their one-month vacation period and any other 
planned absences from campus, and shall schedule such absences so as to ensure that their 
administrative responsibilities are performed in a manner satisfactory to the Dean or designate or Vice-
President. 
18.21 
In order to ensure the orderly carrying out of a librarian’s responsibilities and the Libraries’ 
responsibilities, librarians shall inform the University Librarian/Dean, Faculty of Law or designate of 
their planned vacation periods. 
18.22 
Summer Teaching 
A faculty member in the bargaining unit applying to teach in the Summer Session shall be given first 
consideration for appointment to one (1) full course, or the equivalent, within his/her area of expertise. 
18.23 
The Employer may, upon the giving of reasonable notice, assign teaching in the Summer Session to a 
faculty member without his/her consent, but the Employer shall normally exhaust the possibilities for 
staffing of summer courses through part-time appointments, overload appointments, or voluntary 
assignments, prior to the exercise of such right. The reasons for a compulsory summer teaching 
assignment shall be in terms of the needs of the University for effective scheduling of its curricular 
offerings, and shall be conveyed in writing to the faculty member by his/her Dean. For the purposes of 
this Agreement the Summer Session shall be construed as a term. 
18.24 
Compulsory summer teaching assignments shall be distributed among faculty members of the 
bargaining unit as equitably as possible, but, in any event, a faculty member may not be assigned 
summer teaching duties in more than one (1) full course or in two (2) consecutive summers. Summer 
teaching duties assigned compulsorily shall be balanced by a corresponding reduction in teaching load in 
the subsequent term or at a time to be agreed upon between the Dean/Principal/University Librarian and 
the individual. Normally, a faculty member will not be required to teach in three (3) consecutive terms 
as the consequence of a compulsory summer teaching assignment. Except in extraordinary 
circumstances, a faculty member will not be required to teach for more than ten (10) consecutive months 
as the consequence of a compulsory summer teaching assignment. Except in extraordinary 
circumstances, a probationary employee shall not be required to teach in two (2) consecutive summers. 
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It is understood that a faculty member may voluntarily agree to  teach other than as set out in Articles 
18.23 and 18.24, above. 
18.25 
Reduced-Load 
Employees may apply to their Dean/University Librarian or designate for a reduced-load for a specified 
period of time. If such a reduction is granted, such employees shall be designated as “full-time; reduced-
load” and shall remain members of the bargaining unit. Salary and the Employer’s contribution to 
salary-based fringe benefits will normally be reduced in proportion to the workload reduction, as will the 
credited years of service toward sabbatical leave and consideration for tenure. 
 
Where an application for reduced-load status of up to and including  one-third of normal load is 
denied, the Dean/University Librarian shall set out in a written reply to the employee the reasons for the 
denial, which shall normally be in terms of the effective scheduling of a unit’s teaching/library 
programme or administrative duties (in the case of those employees listed in Appendix A, Section C). 
18.26 
An employee granted “full-time; reduced-load” status may, at his/her own expense, maintain his/her 
salary-based fringe benefits on a full-rate basis. Employees applying for such status may also apply for a 
continuation of the Employer’s contribution to salary-based fringe benefits on a full-rate basis, and the 
Employer may approve same, depending upon the nature of the reduction in load and the Employer’s 
judgment as to the degree to which it is in the interests of the University as well as the employee. 
 
Note: Employees eligible for Reduced-Load under clause 14.02(b) shall be treated according to the 
terms of that clause.  
 
York University Faculty Association 
May 1, 2009 — April 30, 2012 
I 
Letter of Intent Regarding Librarians’ Workload (Article 18.17) 
The Employer will approve, in a timely manner, a continuing stream position each time a professional 
librarian retires or resigns from employment during the term of the Collective Agreement, it being 
understood that the position need not necessarily be to replace the professional librarian who retired or 
resigned. 
 
In addition, the Employer will continue a fund of $15,000 (approximately 15 hours per week) in each 
year of the Collective Agreement to support part-time assistance for the Libraries to provide support for 
peak periods, sick leave replacements, and other such factors. 
 
In the case of retirements or resignations from the University Libraries, the YUFA Library Chapter 
members from the University Libraries shall, in light of the Libraries’ needs and priorities, recommend 
to the University Librarian the areas of responsibility for any continuing stream appointments. In the 
case of retirements or resignations from the Law Library, the Law Library members of the Library 
Chapter shall recommend to the Dean, Faculty of Law the areas of responsibility for any continuing-
stream appointments in light of the specific needs of the Law Library. Any such recommendations shall 
be seriously considered and not unreasonably denied. 
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The provisions of this Letter are without prejudice and do not establish a precedent. 
 


